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UPDATED GUIDANCE ON MANAGING ASBESTOS RISKS 
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Updated guidance is now available to help 
those responsible for managing the risks 
from asbestos and how best to protect 
those workers who may disturb it. 
'Asbestos: The survey guide' is aimed at those 
who commission asbestos surveys, the 
surveyors who carry them out and those who 
use them such as architects and demolition or 
removal contractors. 
It replaces the MDHS 100 guidance and sets 
out the role of surveys in ensuring that builders 
or maintenance workers have all the 
information they need to minimise their risk of 
exposure to asbestos and put the right 
precautions in place. 
Regulation 4 of Control of Asbestos 
Regulations contains an explicit duty on those 
who are responsible for the maintenance and 
repair of non-domestic premises to assess and 
manage the risks from asbestos. 
It is a legal requirement that information about 
the location and condition of asbestos 
containing materials within a building is 
available to contractors and tradesmen 
undertaking any work in the building. 
Asbestos-containing materials were used for a 
wide range of construction purposes in new 
and refurbished buildings until 1999 when all 
use of asbestos was banned. Around 500,000 
non-domestic buildings still contain some form 
of asbestos and though it is unlikely to present 
a risk to the general public if it remains 
undamaged, tradesmen are potentially at risk if 
they disturb it through the course of their work. 
'Asbestos: The survey guide', which was 
developed by the Health and Safety Executive 
(HSE) with input from a range of organisations  
uses clear examples of best practice 
It gives advice on how to select a competent 
surveyor ! recommending the use of ABICS 
certified or UKAS accredited organisations and 
what the client should expect from them. 

It also contains greater detail on conducting 
refurbishment and demolition surveys, what 
asbestos containing materials look like and 

where to find them and new guidance on the 
use of surveys in the rented domestic sector. 

Said Steve Coldrick, HSE's asbestos 
programme manager: 
“Around 4000 people die from asbestos 
related diseases every year − more than die in 
road accidents. Asbestos is still a real risk if it 
is not managed properly. 
The regulations set out who is responsible for 
managing the risk in non-domestic buildings 
and what this should involve. This up-dated 
and user-friendly guidance clearly sets out the 
role of the survey in managing asbestos and 
really helps people make sense of it and 
relate it to real-life situations. 
“We've worked with more than 30 
organisations to develop it. We wanted those 
people who were most likely to use the 
guidance suggest what they would find most 
useful.” 
The guidance is available to download free of 
charge at: 
http://www.hse.gov.uk/pubns/priced/hsg264.pdf  
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ICE AIMS TO DEMYSTIFY SFARP 

A new guide aimed at demystifying the legal 
requirement for building designers or 
managers to reduce risk, “so far as is 
reasonably practicable”, has been 
published by the Institution of Civil 
Engineers (ICE). 
Under the Health and Safety at Work Act, 
someone in charge of premises has a duty to 
identify and eliminate hazards, in the design or 
layout for instance, and then reduce any 
remaining risks so far as is reasonably 
practicable (SFARP).  But the ICE says the 
term is ill-defined and the Act offers little 
guidance to help dutyholders understand their 
responsibilities. 
While the HSE has issued good practice advice 
on SFARP and UK caselaw has shed some 
light on itÕs meaning, there is still some 
uncertainty surrounding the principle, which the 
ICE addresses in its advice.  It aims to give a 
set of guiding principles to help construction, 
design and building managers understand 
SFARP and comply with their duties. 
The review attempts to define the SFARP 
approach to risk by referring to the caselaw 
interpretation of SFARP to mean: “efforts 
should continue to be made to eliminate 
hazards or reduce risks until the effort 
expended is grossly disproportionate to the risk 
or benefit gained”. 

It offers a summary of the legal position and 
guidance available on the subject.  The 
document also sets out an approach to building 
design aimed at creating an established 
approach to SFARP compliance.  Advice 
includes adopting formal standards and good 
practice, keeping a design log, and recording 
methods, decisions and standards. 
The review is available at: 
http://www.ice.org.uk/knowledge/specialist_co
mmunity_health_downloads.asp  

GREENER CONCRETE 
The subject of green concrete was on the agenda in the East Midlands, with the region 
encouraging innovation to ensure the industry reduces its negative impact on the environment, 
while contributing to a wider movement concerned with economic and environmental 
sustainability in the construction sector. 
The East Midlands is at the centre of UK concrete production, and the largest precast concrete plant in 
Europe is currently being commissioned at the former Steetly Colliery site in Nottinghamshire. It is apt, 
therefore, that experts are to talk about the future of concrete at Loughborough University later this 
month, at an event entitled ÒThe Greening of ConcreteÓ. 

Hosted by the Sustainable Construction Innovation Network (iNet), the free breakfast briefing on 23 
February featured speakers from the British Precast Concrete Federation (BPCF) and the Concrete 
Industry Sustainable Construction Forum. 

Charles Meynell, Senior Innovation Adviser at the iNet, said: “This latest research from the BPCF is 
compelling reading for consultants, developers, specifiers and contractors, as well as anyone else 
concerned with the implementation of a construction-wide sustainability scheme.” 
At first glance, concrete is not an environmentally friendly product particularly as the production process 
means it is a primary producer of CO2. However, it has the potential to improve ambient night-time 
visibility in cities, as well as reducing day time surface temperatures Ñ  both of which have huge energy 
saving potential. 
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HANDLING AND STORAGE OF LARGE SHEET STONE SLABS 

Handling and storing large sheet stone slabs 
carries a high risk of serious personal injury 
unless undertaken in a safe manner. Due to 
their size and configuration, such slabs are 
potentially unstable when stored on edge. 
Six people have been killed in the last five years 
due to being struck by falling stone slabs of this 
type during storage and handling operations. 
Depending upon the type of rock, slabs can fail 
during handling in unpredictable ways. For 
example natural stone can be fissured and may 
crack and/or shatter unexpectedly during handling. 
Employers, the self-employed and any person 
engaged in the handling of stone slab should 
review their arrangements to ensure that: 

¥ no person should be within the hazard 
zone into which a slab might fall whilst it is 
being handled; 

¥ safe systems of work have been drawn up 
to ensure that slab handling has been 
planned by a competent person; 

¥ is adequately supervised; 
¥ is carried out in a safe manner; 
¥ slabs always remain restrained during 

loading/unloading operations, whether 
from vehicles or from storage when any 
person could be in the hazard zone into 
which a slab might fall from its racked 
position or fail during lifting. This includes 
when attaching/detaching straps, lifting 
slings etc. This is especially important 
when loading/unloading vehicles due to 
the variable and unpredictable effects of 
road camber and/or vehicle suspension; 

¥ rack type storage systems are designed 
so as to prevent slabs either toppling over 
or slipping out from the base. Traditional 
'A' frame type storage is not suitable in this 
context unless modifications have been 
undertaken that achieve the above goal. 
Storage systems on vehicles should be 
similarly suitable; 

¥ employees are given appropriate 
information, instruction and training on the 
dangers of handling large stone slabs and 
the need to follow safe working practices 
including the use of appropriate lifting 
equipment and PPE; and 

¥ appropriate lifting equipment and PPE is 
provided, maintained, used and inspected. 

 

N961 - CONSTRUCTION THE CASE FOR 
BUILDING SUSTAINABLY 
‘Helping You To Help Your Customer' is a document 
that has been developed with the long-term aims of 
clients of the construction industry in mind, while 
focusing on the construction phase of works. 
It offers food for thought for construction industry 
practitioners, whether their primary business is 
refurbishment or extensions to existing commercial or 
residential properties, or new builds.  

The guide (EN961) covers both the construction stage 
and the final building, and is broken down into five 
sustainability option areas: materials, water, energy, 
waste and transport for ease of use. With links to 
various additional sources of information where users 
can search databases, search for the most sustainable 
materials or 
even find 
practical real-life 
examples of 
sustainability in 
building, the 
document 
provides an 
ideal starting 
point for 
construction 
industry 
practitioners 
who would like 
to learn more. 



BSG Online News Update ~ March 2010 

4 of 4 

 
 5 Pinkers Court, Briarlands Office Park 
 Gloucester Road, Rudgeway, BRISTOL  BS32 3QH 
 Editor: Chris Brown MIIRSM 
 Telephone: 01454 414877 
 Fax: 01454 415388 
 Website: www.bsgltd.co.uk 
 © Building Safety Group 

COURT CASES 

OVERLOADED STEEL PROP KILLED LABOURER 
A basic error of judgment that led to an overloaded steel prop falling and killing a construction 
labourer has landed two demolition firms with fines totalling £115,000. 
Mr P, an employee of the demolition sub-contractor, died in July 2005 while removing 13 steel Acrow props 
supporting a slab of concrete during work to demolish Telstar House in Paddington, London. 

A fire had largely gutted the 13-storey 1960s office building in 2003.  As each prop was removed, the load 
on the remaining props increased until the final one held all the weight. 

Eventually, the slab fell to the ground and the overloaded prop struck Mr P, causing fatal internal injuries. 

A joint investigation by the Metropolitan Police and the HSE discovered that no one had carried out a full 
structural survey of the part of the building Mr P was working on and concluded that the collapse of the 
partially demolished link-bridge structure was inevitable as it was not physically tied onto the building. 

The company admitted failing to protect employeesÕ safety, contrary to Section 2(1) of the Health and 
Safety at Work Act.  The principal contractor for the project pleaded guilty to a charge under Section 3(1) of 
the Act in that it had not ensured the safety of its subcontractors. 

A judge at the Old Bailey fined the sub-contractor £30,000, the principal contractor £85,000 and ordered 
the firms to pay costs of £8000 and £25,000 respectively. 

After the sentencing hearing, HSE inspector Giles Meredith said RP was the innocent victim of a basic 
error of judgment by others. 

“There are lessons to be learned both about the importance of carrying out detailed surveys and also about 
making sure that the right people are consulted at the right time,” he added. 

 

MANAGERÕS STRESS COSTS ORGANISATION £51,000 
The organisation paid £51,000 to a former manager in an out-of-court settlement after he was 
forced to leave his job because of workplace bullying. 
Mr P, who joined the organisation in 1968, said the problem started when his performance as a manager 
was criticised by senior staff. 

He claims that when he attempted to tackle the issue, the bullying got worse.  Mr P said that in his last 
three years in the job, he was forced to take a year off due to work-related stress. 

Eventually, in March 2008, the 56-year-old decided to retire early. 

“Throughout my difficulties I kept a detailed diary,” said Mr P. “In preparing my claim it was very useful to 
have a record of what happened, how I tried to rectify the situation, and how nothing was done.” 

Professional workersÕ union, Prospect, supported him in pursuing a compensation claim against the 
organisation for stress caused by workplace bullying. 

Following a successful negotiation by the unionÕs lawyers, Russell Jones & Walker, Purchase won £51,000 
damages in an out-of-court settlement. 

Whilst every effort has been made to provide reliable and accurate information, we would welcome any 
corrections to information provided by the Writer which may not be entirely accurate, therefore and for 
this reason, the BSG or indeed the Writer cannot accept responsibility for any misinformation posted. 


